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HR ACTION PLAN 2024-2026 

Area 1. ETHICAL AND PROFESSIONALS ASPECTS  

N. 
 Action 
 

Action 
 

Expected date of 
realization 
(2024-2026) 

Areas involved  
 

Indicator Documentations OUTPUT  
Year 2024 

1. Freedom of Research  

      

2. Ethical Principles 
02.02 

 

 

Development of a Code of conduct of good practices in 

research that takes into account the issues connected with 

privacy and the guidelines on the collection of sensitive data 

based on the provisions of the privacy guarantor (GDPR) 

2025-2026 Legal Affairs Area 

 

Responsible 

of Data Protection 

 

Research Area 

 

Transparency, 

Anticorruption and Training 

Area 

 

General Affairs Area 

Y/N  

https://www.unifg.it/it/r

icerca/attivita-di-

ricerca/norme-di-

principio-buone-

pratiche-e-integrita-

nella-ricerca 

 

 

YES 

 
3. Professional responsibility  

      

 
4. Professional behavior 

      

 

https://www.unifg.it/it/ricerca/attivita-di-ricerca/norme-di-principio-buone-pratiche-e-integrita-nella-ricerca
https://www.unifg.it/it/ricerca/attivita-di-ricerca/norme-di-principio-buone-pratiche-e-integrita-nella-ricerca
https://www.unifg.it/it/ricerca/attivita-di-ricerca/norme-di-principio-buone-pratiche-e-integrita-nella-ricerca
https://www.unifg.it/it/ricerca/attivita-di-ricerca/norme-di-principio-buone-pratiche-e-integrita-nella-ricerca
https://www.unifg.it/it/ricerca/attivita-di-ricerca/norme-di-principio-buone-pratiche-e-integrita-nella-ricerca
https://www.unifg.it/it/ricerca/attivita-di-ricerca/norme-di-principio-buone-pratiche-e-integrita-nella-ricerca
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5. Contractual and legal obligations 

      

 
6. Financial responsibility 

      

 
7. Good conduct on research sector 

      

 
8. Disseminations, exploitations of the results 

08.01 Promoting calls for scientific publications. 

 

2024-2025-2026 

 

Research Area - Research 

and project management 

service 

No. of participants for 

scientific publication 

call within 1 week from 

the call’s opening (X+1 

year)/ /No. of 

participants for 

scientific publication 

call within 1 week from 

the call’s opening (X 

year) 

https://www.unifg.it/i

t/ricerca/opportunita-

la-

ricerca/finanziamenti-

di-

ateneo/pubblicazioni-

scientifiche-anno-

2024 
 

2024/2023 

 

not yet known / 13 

08.02 Monitoring the number of publications variation on IRIS* 2024-2025-2026 

 

Research Area - Research 

and project management 

service 

No. of publications on 

IRIS platform (year 

X+1) / No. of 

publications on IRIS 

platform (year X) 

 
https://fair.unifg.it/ 

 
(Researchers do not 

always update the 

catalogue 

immediately, so the 

data collected may 

change the following 

year) 

2024/2023 

 

 

1617 / 2020 

(updated data year 

2023) 

 

https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo/pubblicazioni-scientifiche-anno-2024
https://fair.unifg.it/
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08.07 Drawing up confidentiality agreements for the exploitation of 

patents, know-how and innovations owned exclusively by the 

University of Foggia* 

2024-2025-2026 

 

Third Mission Area No. of confidentiality 

agreements signed 

(year X) 

Innovation Sea, 

Princess Spa, Sesamo 

Software, MDS Italia, 

CD Gest srl 

 

N. 5 

08.08 Disseminating research results through the UniFg 

Communication Area in the newspapers and in national and 

local television networks. 

2024-2025-2026 

 

Communication Area  No. of published 

articles (x+1 year)/ No.r 

of published articles (x 

year) 

Press releases 
 
Unifgmag 

(in-depth articles ) 

 
Press releases n. 130 
+ Articles n. 71/ 18 

 

08.09 

 

 

 

Increasing the number of local stakeholders’ declarations of 

interest to enhance actions for valorising outcomes and 

experiences* 

2024-2025-2026 

 

Grant Office Area  

 

Third Mission Area  

 

 

Research Area  

No. of declarations of 

interest received (year 

X+1) / No. of 

declarations of interest 

received (year X) 

  

 

 

n.84 

08.10 

 

 

 

Pronoting the widest dissemination of knowledge through 

open access, immediate and free from any restriction to the 

results and data of scientific research (Open access) 

2024-2025-2026 

 

Library System Area No. of open access 

articles published by 

UniFg researchers per 

year 

 

Source. Scopus and 

Wos citation databases 

  

n. 776 

(of which 90 published 

with Crui/unifg 

transformative 

contracts) 

08.11 Enhancing the best research products of Unifg (PhD theses, 

articles and research products of researchers on tenure at 

Unifg) through the awarding of prizes** 

2024-2025-2026 

 

Research Area - HR 

Strategy Unit 

Y/N https://www.unifg.it/it/r

icerca/opportunita-la-

ricerca/strategia-delle-

risorse-umane-la-

ricerca-

hrs4r/documenti-

aggiuntivi 

 

Yes 

9. Public Engagement  
09.01 Encouraging, through the UniFg Third Mission offices, the 

participation in external institutions and the organization of 

scientific, cultural and socio-educational events in line with 

the advices provided by the Italian Ministry of Research  

2024-2025-2026 

 

 

Third Mission Area -  

Grant Office Service 

 

 

 

 

 

No. of internal 

communications by 

department (events / 

workshops aimed at 

the public at the 

headquarters) (x+1 

year) / No. of internal 

(weekly newsletter) 

 

Medical Area Dep. N.24 

(21 seminars + 3 

conferences) 

 

52 (2024) /               

52 (2023) 

 

24 (2024) /                
not available for 2023 

https://www.unifg.it/it/ateneo/identita-e-storia/stampa/comunicati-stampa
https://mag.unifg.it/it
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
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Third Mission Offices of 

Departments 

communications by 

department (events / 

workshops aimed at 

the public at the 

headquarters) (x year) 

 

No.of communications 

to the outside (reports, 

events on the mass 

media, blogs, etc.) by 

department (x+1 year)/ 

No. of 

communications to the 

outside (reports, events 

on the mass media, 

blogs, etc.) by 

department (x year) 

Dep. of Law 

Agricultural Dep. 

 

Agricultural Dep. 

https://www.agraria.un

ifg.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement 

Dep. of Law 

 

12 (2024) /                

15 (2023) 

 

42 (2024) /                

13 (2023) 

 

 

 

23 (2024) / 15 (2023) 
 

 

 

 

 

 
27 (2024) / 43 (2023) 

 

 

5 (2024) /                     
182 (2023) 

 

 

 

 

 

 

 

 

    No. of initiatives aimed 

at promoting and 

disseminating the 

results of scientific 

research in the socio-

economic context of 

reference, as well as 

national and 

international (x+1 year)/ 

No. of initiatives aimed 

at promoting and 

disseminating the 

results of scientific 

research in the socio-

economic context of 

reference, as well as 

Thir Mission 

(Innovation Campus, 

27/02 + 26/03/2024; 

Eurocamp, 8-11/04  

Bruxelles c/o la 

Commissione Euopea, 

Missione Istituzionale 

in Cina, 5-12/05/2024; 

Reti, 18/07 c/o la 

Camera di Commercio 

di Foggia) 

Agricultural Dep. 

(DAFNE) 

https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
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national and 

international (x year) 
Outward 

communications: 

https://www.agraria.un

ifg.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement  

 

 
Dep.of Economics: 

https://www.economia.

unifg.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement/eventi-pe-

2024 

 
https://www.demet.unif

g.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement/eventi-

anno-2024 

 

https://www.scienzesoci

ali.unifg.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement/eventi-pe-

anno-2024 
 

Dep. of Law 

https://www.giurisprude

nza.unifg.it/sites/st02/fil

es/2024-

 

DAFNE initiatives    

12 (2024) /  13 (2023)  
 

 

 

 

 

Economìcs 

32 (anno2024) /       

17 (anno 2023) 

 

 

 

 

 

DEMET 

4 (2024) / 0 (2023)  

 

 

 

 

 

DISS 

10 (2024)               

 

 

 

 

 

4 (2024) / 2 (2023) 

 

 

https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.agraria.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement
https://www.economia.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-2024
https://www.economia.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-2024
https://www.economia.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-2024
https://www.economia.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-2024
https://www.economia.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-2024
https://www.economia.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-2024
https://www.demet.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-anno-2024
https://www.demet.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-anno-2024
https://www.demet.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-anno-2024
https://www.demet.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-anno-2024
https://www.demet.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-anno-2024
https://www.demet.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-anno-2024
https://www.scienzesociali.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-anno-2024
https://www.scienzesociali.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-anno-2024
https://www.scienzesociali.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-anno-2024
https://www.scienzesociali.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-anno-2024
https://www.scienzesociali.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-anno-2024
https://www.scienzesociali.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/eventi-pe-anno-2024
https://www.giurisprudenza.unifg.it/sites/st02/files/2024-06/TERZA%20MISSIONE%202023%202024.pdf
https://www.giurisprudenza.unifg.it/sites/st02/files/2024-06/TERZA%20MISSIONE%202023%202024.pdf
https://www.giurisprudenza.unifg.it/sites/st02/files/2024-06/TERZA%20MISSIONE%202023%202024.pdf
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06/TERZA%20MISSIONE
%202023%202024.pdf 

 

 
Medical Area Dep.: n. 

23 (n. 21 seminars + 2 

conferences) 

 

 

Humanities Dep. 

 

https://www.studiumani

stici.unifg.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement/il-

dipartimento-al-centro-

del-territorio/archivio 

 

https://www.studiumani

stici.unifg.it/it/terza-

missione/impegno-

socio-culturale/public-

engagement/il-

territorio-al-centro-del-

dipartimento/archivio 

 

 

 

 

 

 

 

23 (2024) /                     

10 (2023) 
 

 

 

Internal initiatives: 

 50 (2024) / 80 (2023) 

 

 

 

Outward initiatives:  

68 (2024) 

 

09.02 Promoting public engagement rewards and allocating financial 

resources for such rewards. 
2024-2025-2026 

 

Third Mission Area No. of rewards (x+1 

yeard)/ No. of rewards 

number (x year) 

 2024/2023 

 

n. 8 /  0 

09.03 

 

 

Strengthening scientific and cultural dissemination actions by 

promoting initiatives such as the "Research and Innovation 

Festival", the "Researchers' Night", trade fairs, open days, 

university scientific conferences, open to the contribution of 

institutions / structures of territorial extra-university research, 

in order to foster scientific communication between different 

2024-2025-2026 

 

 

Communication Area  

 

Third Mission Area  

 

Research Area  

 

 

No. of events (x year) 

- Celebrazioni XXV 

- Notte dei 

Ricercatori 

- La città che vorrei  

- Tutte le iniziative 

 

n.46 

 

 

 

 

https://www.giurisprudenza.unifg.it/sites/st02/files/2024-06/TERZA%20MISSIONE%202023%202024.pdf
https://www.giurisprudenza.unifg.it/sites/st02/files/2024-06/TERZA%20MISSIONE%202023%202024.pdf
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-dipartimento-al-centro-del-territorio/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.studiumanistici.unifg.it/it/terza-missione/impegno-socio-culturale/public-engagement/il-territorio-al-centro-del-dipartimento/archivio
https://www.unifg.it/it/ateneo/identita-e-storia/cerimonie/xxv
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/lacittachevorrei2024
https://mag.unifg.it/agenda
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research groups and develop collaborations and common 

project ideas, which flank the more traditional conferences and 

seminars and other events of public utility. 

 Meetings with 

departments and 

stakeholders (more 

info on Unifg Grant 

Office social channels) 

 

La Notte dei ricercatori 

2024 

(https://www.unifg.it/it
/ricerca/attivita-di-
ricerca/eventi-e-
iniziative/la-notte-dei-
ricercatori/la-notte-dei-
ricercatori-2024) 

 

 

n. 7 

 

 

 

 

 

n.1 

09.04 

 

 

 

Encouraging exchange to and from the territory by creating 

tools for disseminating news regarding research, scientific 

dissemination and in-depth study. 

2024-2025-2026 

 

Web radio representative No. of news published 

for year 
WEBRADIO 

- 27 podcast (scientific 

dissemination)  

- 2 live episoeds (research 

and dissemination of 

science) 

- 9 podcast pci university 

radio stations 

Social: 

- 27 podcast on Spotify  

- 114 post/reel 

onInstagram 

- 39 posts on Facebook 

 

WEBTV 

- 23 welive episodes 

(research and in-depth 

arguments) 

- 15 recup episodes 

(scientific 

dissemination) 

 

 

WEBRADIO 

38 productions: 

 

 

 

 

 

 

 

 

 

 
WEBTV 

52 productions: 

 

https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/la-notte-dei-ricercatori/la-notte-dei-ricercatori-2024


 
 
 

8 
 

- 7 UniShots episodes 

(in-depth arguments) 

- 5 PCA episodes (in-

depth arguments) 

- 2 pills (research) 

Social: 

- 181 post/reels on 

Instagram 

- 50 posts on Facebook 

09.07 Producing an informative video on HR strategy and C&C 

principles 

2024 Communication Area  

 

Research Area – HR 

Strategy Unit 

No. of views per year  

https://youtu.be/5hQ4V

8QsZ60 

 

 

 

n.67 

09.09 

 

 

 

Promoting maximum transparency in University procedures, 

through the use of open databases available on the institutional 

website 

2024-2025-2026 

 

Transparency,  
Anticorruption and Training 

Area   

Web applications unit 

Y/N   

Yes 

 

10. Non Discrimination 
10.01 Continuous updating of the “Positive Action Plan” not only for 

the protection of equal opportunities for men and women, but 

also for the adoption of actions, of various kinds, aimed at 

preventing and removing all possible causes of discrimination 

related to age, disability, sexual orientation, race, religion and 

personal beliefs * 

2024-2025-2026 

 

Unique Guarantee 

Committee (CUG)  

 

 

No. of complains for 

discriminatory activities 

(x+1 year)/ No. of 

complaints for 

discriminatory activities 

(x year)  

 

 

 

No. of University 

initiatives aimed at 

reducing discrimination 

(x+1 year)/ No. of 

University initiatives 

aimed at reducing 

discrimination (x year) 

 

 

https://www.unifg.it/it/a

teneo/organizzazione/or

gani-di-ateneo/altri-

organi-centrali-di-

ateneo/comitato-unico-

di-garanzia-le-pari-

opportunita-la-

valorizzazione-del-

benessere-di-chi-lavora-

e-contro-le-

discriminazioni/piano-

azioni-positive 

 

 

Gender balance 

guidelines: 

https://www.unifg.it/site
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1 

https://youtu.be/5hQ4V8QsZ60
https://youtu.be/5hQ4V8QsZ60
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/it/ateneo/organizzazione/organi-di-ateneo/altri-organi-centrali-di-ateneo/comitato-unico-di-garanzia-le-pari-opportunita-la-valorizzazione-del-benessere-di-chi-lavora-e-contro-le-discriminazioni/piano-azioni-positive
https://www.unifg.it/sites/default/files/2024-12/03-all-n-01-SA13nov2024-raccomandazioni-linguaggio-genere.pdf
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s/default/files/2024-

12/03-all-n-01-

SA13nov2024-

raccomandazioni-

linguaggio-genere.pdf 

 

10.02 Monitoring and updating the “Home-work travel” Plan * 2024-2025-2026 Third Mission Area Y/N https://www.unifg.it/it/t

erza-missione/impegno-

sociale-e-

culturale/public-

engagement/piano-

degli-spostamenti-casa-

universita 

  

Yes 

 

10.03 

 

 

Improving the accessibility of web pages by removing barriers 

that prevent interaction or access to the UniFg website by 

people with even temporary disabilities. 

2024-2025-2026 Communication Area  

 

Information Systems Area 

Y/N  

 

 

Yes 

10.05 Strengthening the counseling and psychotherapy service by 

the Psychological Counselling Centre * 
2024-2025-2026 

 

Unique Guarantee 

Committee (CUG)  

 

 

No. of service users for 

year 

 

15,9 % males (7) 

 84,1 % females (37) 

 

Tot. sessions:140 

 

 

52 students 

11. Evaluation systems 

 

Area 2. Recruitment procedures 
12. Recruitments 

12.02 

 

 

Reporting in the selection notices a note that recalls the 

principles of C&C 

2024-2025-2026 Recruitment and 

Management 

Academic Staff 

Service 

 

Area Affari Legali 

Y/N   

Yes 

12.03 Translating into English language the main regulations such 

as those relating to the recruitment of all types of researchers 

2024-2025-2026 Research Area – HR 

Strategy Unit 

Y/N  Yes  

(except Unifg Statute) 

 

https://www.unifg.it/sites/default/files/2024-12/03-all-n-01-SA13nov2024-raccomandazioni-linguaggio-genere.pdf
https://www.unifg.it/sites/default/files/2024-12/03-all-n-01-SA13nov2024-raccomandazioni-linguaggio-genere.pdf
https://www.unifg.it/sites/default/files/2024-12/03-all-n-01-SA13nov2024-raccomandazioni-linguaggio-genere.pdf
https://www.unifg.it/sites/default/files/2024-12/03-all-n-01-SA13nov2024-raccomandazioni-linguaggio-genere.pdf
https://www.unifg.it/sites/default/files/2024-12/03-all-n-01-SA13nov2024-raccomandazioni-linguaggio-genere.pdf
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
https://www.unifg.it/it/terza-missione/impegno-sociale-e-culturale/public-engagement/piano-degli-spostamenti-casa-universita
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(PhD, Research grants, RTD-A and B, Professors), the 

University Statute and the code of ethics. 

12.04 Introducing researchers' profile references (R1, R2, R3, R4) 

in the recruitment announcement** 

2024-2025-2026 Recruitment and 

Management 

Academic Staff 

Service 

 

Doctoral, 

Scholarship and 

Research grant  

Service 

 

Y/N  

 

http://ec.europa.eu/euraxe

ss 

 

 

 

 

Yes (on the 

EURAXESS portal) 

 

 

 

13. Recruitments  

    

14. Selection 

      

15. Transparency 

 

16. Evaluation of merit  

      

17. Variations in the chronology of the curriculum vitae  

      

18. Recognition of the mobility experience  

      

19. Recognition of qualifications  

      

20. Seniority 

      

21. Post-doctoral nomination 

http://ec.europa.eu/euraxess
http://ec.europa.eu/euraxess
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Area 3. Working conditions and social security 
22. Recognition of the profession 

      

23. Research environment  
23.03 To contribute improving the psychological well-being of 

researchers (especially younger ones) by providing 

information about risk factors (burn-out, etc.) and protective 

factors (adaptive coping, self-efficacy, etc.) through the 

activation of seminars . 

2024-2025-2026 

 

Research Area – HR 

Strategy Unit  

 

No. of seminar for 

year 

 

 

No. of participants 

for year  

 

Seminars at 

Humanities Dep. 

(DISTUM) 

 

2  

23.04 Enhancing scientific equipment and creating new research 

laboratories to improve the research physical environment 

(Department of Excellence)** 

2024-2025-2026 

 

Departments 

Research Service  

No.of  new 

equipment 

 

No. of new 

laboratories 

Humanities Dep. 

(DISTUM) 

 

 

Mediacla Area Dep. 

 

Laboratorio Unico 

Dipartimentale 

(CREATE) 

 

 

Agricultural Dep. 

(DAFNE): 

 

Laboratorio di 

Botanica 

ambientale  
 

New laboratories to 

be set up 

(Dep. decisions on 

12-09-2024 p.12 bis 

Equipment: 7 

Laboratories: 10 

 

 

Equipment: 6 

 

 

Laboratories: 1 

 

 

 

 

 

 

Equipment: 38 

 

Laboratories: 1 

 

 

Laboratories: 2 
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and on 22.10.2024 

p.6) 

24. Working conditions 
24.01 Deepening the reconciliation of professional and family life 

through the organization of an annual training event to 

promote the equal opportunities.  

2024-2025-2026 

 

Unique Guarantee 

Committee (CUG)  

 

Communication 

Area 

No. of events for 

equal opportunities 

promotion (x+1 

year)/ No. of events 

for equal 

opportunities 

promotion (x year) 

- Empowerment 

femminile e 

alfabetizzazione 

finanziaria 

 

-Libere dall’ombra 

del possesso: 

riflessioni sulla 

violenza Invisibile 

 

-Corso di 

Perfezionamento "S

trumenti e 

metodologie per la 

prevenzione e il 

contrasto della 

violenza di genere" 

 

2024/ 2023 

 

 

 

 

 

3 / 3 

 

24.02 Establishing a “Children play area” for the reconciliation of 

family - women time managed by the Research and Study 

Laboratory of the Humanities Department. The area offers 

support to to the Unifg employees by means of qualified 

staff, such as graduates, PhD students and researchers.  

2024-2025-2026 

 

Research and Study 

Laboratory for 

Children- 

Humanistic Studies 

Department  

 

Unique Guarantee 

Committee (CUG)  

No. of staff who 

exploited the 

service (x+1 year)/ 

No. of staff who 

exploited the 

service (x year) 

 2024/2023 

 

 9 / 0 

25. Stability and continuity of work 

      

26. Funding and salary 
26.04 Expanding the range of services offered by the UniFg 

Euraxess Contact Point by offering information on the 

transfer of state and supplementary pension rights 

2024-2025-2026 

 

Research Area – HR 

Strategy Unit  

Y/N  

RESAVER fund 

 

membership under 

evaluation 

https://mag.unifg.it/it/agenda/empowerment-femminile-e-alfabetizzazione-finanziaria
https://mag.unifg.it/it/agenda/empowerment-femminile-e-alfabetizzazione-finanziaria
https://mag.unifg.it/it/agenda/empowerment-femminile-e-alfabetizzazione-finanziaria
https://mag.unifg.it/it/agenda/empowerment-femminile-e-alfabetizzazione-finanziaria
https://mag.unifg.it/it/agenda/libere-dallombra-del-possesso
https://mag.unifg.it/it/agenda/libere-dallombra-del-possesso
https://mag.unifg.it/it/agenda/libere-dallombra-del-possesso
https://mag.unifg.it/it/agenda/libere-dallombra-del-possesso
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
https://mag.unifg.it/it/agenda/strumenti-e-metodologie-prevenzione-e-contrasto-violenza
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27. Gender balance 
27.01 Examinating of the UniFg human resources composition by 

the “UniFg Gender Balance”. The aim is to assess whether 

decision-making process is gender neutral or whether it 

produces a different impact on men and women * 

2024-2025-2026 

 

Unique Guarantee 

Committee (CUG)  

 

Ratio between the 

number of men and 

women in the 

collegial bodies 

(x+1 year)/ Ratio 

between the 

number of men and 

women in the 

collegial bodies (x 
year)  

Ratio between the 

number of men and 

women in the 

administrative 

offices (x+1 year)/ 

Ratio between the 

number of men and 

women in 

administrative 
offices (x year) 

Ratio between the 

number of men and 

women among the 

rector delegates 

(x+1 year)/ Ratio 

between the 

number of men and 

women among the 

rector delegates (x 

year) 

Academic Senate  

12 F / 11 M (anno 

2024) / 15 F / 9 M 
(anno 2023) 

Governing board 

(CdA) 

2 F/ 7 M (2024) / 4 

F/ 6 M (2023) 

 

 

207 F / 150 M 

2024) / 194 F / 147 
M (a2023) 

 

13 F / 16 M (2024)/ 

14 F / 20 M  (2023) 

 

  

1,1/1,7  

 

 

 

0,3/ 0,7  

 

 

 

 

 

 

 

 

 

Administrative offices 

 

357/ 341 

 

 

 

 

0,8 / 0,7 

28. Professional development 
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28.02 

 

 

Developing and improving the skills of early career 

researchers on how to build a successful research project 

proposal. 

2024-2025-2026 

 

Third Mission and 

Grant Office 

 

Research Area  

 

No. of events for 

year 

 

No. of participants 

for year 

 

https://www.unifg.i

t/it/ricerca/attivita-

di-ricerca/eventi-e-

iniziative/formazio

ne 

 

 

 

 

 

 

1. Tecniche e 

Metodi per la 

redazione dei 

progetti-2° modulo 

(12.01.2024) 

 

2. Budgeting e 

regole di 

rendicontazione 

(26.01.2024) 

 

3. Il partenariato e la 

comunicazione nei 

progetti europei 

Data: 09 febbraio 

2024 

 

4. Seminario 

HORIZON 

EUROPE - HE - 

Aspetti legali e 

finanziari 

(12.01.2024) 

 

 

 

n. 6 events 

n. 336 participants  

 

 

 

 

 

 

 

n.4 events 

n. 255 participants in 

toatal 

 

 

(Participants:80) 

 

 

 

 

(Participants:58) 

 

 

 

 

 

(Participants:65) 

 

 

 

 

 

(Participants: 52) 

 

https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
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28.03 Improvement of the knowledge of researchers and doctoral 

students regarding the possibility of publishing with open 

access through transformative contracts 

2024-2025-2026 

 

Library Area 

System 

 

 

No. of events for 

year 

 

 

No. of participants 

for year 

 

 Mny emails + 3 

meetings at 3 

Departments (Dafne, 

Medical Dep. and 

Economis) 

28.04 

 

 

Implementation of actions for the accessibility and use of 

full text bibliographic resources even off campus 
2024-2025-2026 

 

Library Area 

System 

 

 

Web application 

Unit  

Y/N IDEM credentials 

have been activated 

for access to 

resources for all 

institutional users - 

Instructions on 

https://opac.unifg.it/

SebinaOpac/news/ac

cesso-alle-risorse-

elettroniche-tramite-

idemgarr/1626 

 

 

Yes 

29. Value of mobility 
29.01 Monitoring the mobility process of PhD students carry out 

an international mobility * 
2024-2025-2026 

 

 

Board of Professors 

of the Doctorate 

 

 

Higher Education 

and Advanced 

Studies Area 

No. of PhD students 

in mobility / Total 

number of PhD 

students (per cycle) 

 

No. of PhD in 

mobility for more 

than 100 days / Total 

number of PhD in 

international 

mobility (per cycle) 

 XXXVII cicle: 17/75 

 

XXXVIII cicle: 

41/171 

 

XXXIX cicle: 3/83 

 

29.03 Monitoring of incoming and outgoing visiting professors 2024-2025-2026 

 

International 

Relations Service 

 

 

No. of outgoing 

professors in the 

a.a.* 

  

75 

 

 

 

https://opac.unifg.it/SebinaOpac/news/accesso-alle-risorse-elettroniche-tramite-idemgarr/1626
https://opac.unifg.it/SebinaOpac/news/accesso-alle-risorse-elettroniche-tramite-idemgarr/1626
https://opac.unifg.it/SebinaOpac/news/accesso-alle-risorse-elettroniche-tramite-idemgarr/1626
https://opac.unifg.it/SebinaOpac/news/accesso-alle-risorse-elettroniche-tramite-idemgarr/1626
https://opac.unifg.it/SebinaOpac/news/accesso-alle-risorse-elettroniche-tramite-idemgarr/1626
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No. of incoming 

professors in the 

a.a.* 

250 

29.04 

 

 

Enhancement of the English version of the University 

website and its continuos update * 
2024-2025-2026 

 

Communication 

Area 

Y/N  Yes 

29.05 

 

 

Enhancement of the English version of the website of each 

Department (currently limited to a few essential 

information) with the creation of a summary page showing, 

for each researcher, the main lines of research 

2024-2025-2026 

 

Department 

Research Services 

Y/N The contract for the 

provision of the 

service is being 

concluding 

 

In progress 

29.07 

 

 

Providing free and personalized assistance to researchers in 

mobility As EURAXESS Local contact point, the University 

of Foggia could provide services such as accommodation 

search, language courses, visa and residence permit 

application, information on social and cultural aspects * 

2024-2025-2026 

 

 

Research Area  

HR Strategic Unit  

No.of  incoming 

researchers who used  

Euraxess desk 

services foryear 

 

No. of outgoig 

researchers who used  

Euraxess desk 

services foryear 

 

The service is 

provided by the 

Buddis at 

Departments, by the 

International 

Relations Office and 

by the International 

Student Admissions 

Service 

https://www.unifg.it/

it/internazionale/sceg

li-unifg/incoming-

students/international

-and-erasmus-tutor-

buddy 

 

Number not recorded 

due to the absence of 

a detection system. 

 

In progress the 

creation of a 

dedicated web page 

and service 

29.08 

 

 

Increasing the attractiveness of UniFg towards foreign 

researchers / professors by creating a promotional web page 

in English that illustrates the territorial context. 

2024-2025-2026 

 

Communication 

Area  

 

Research Area – HR 

Strategy Unit 

No.of visualization 

for year 

 

 

CINECA Unifind 

service 

 

 

 

In progress 

29.10 Promoting international cooperation by promoting funding 

opportunities and mobility programs abroad for researchers 
2024-2025-2026 

 

International 

Service Service 

 

No. of newsletters 

sent for year  

 

 

 

 

 

Newsletter n.5 

Events n. 5 

Participants n. 500 

 

https://www.unifg.it/it/internazionale/scegli-unifg/incoming-students/international-and-erasmus-tutor-buddy
https://www.unifg.it/it/internazionale/scegli-unifg/incoming-students/international-and-erasmus-tutor-buddy
https://www.unifg.it/it/internazionale/scegli-unifg/incoming-students/international-and-erasmus-tutor-buddy
https://www.unifg.it/it/internazionale/scegli-unifg/incoming-students/international-and-erasmus-tutor-buddy
https://www.unifg.it/it/internazionale/scegli-unifg/incoming-students/international-and-erasmus-tutor-buddy
https://www.unifg.it/it/internazionale/scegli-unifg/incoming-students/international-and-erasmus-tutor-buddy
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Third Mission and 

Grant Office 

No. of events for 

year 

 

No. of participants 

for year 

- Institutional visit at 

the European 

Commission in 

Bruxelles 

- - Visit at 5 

Universities in China 

 
 

Newsletter n.13 

Eventi n.2 

Partecipanti n. 36 

29.11 

 

Promoting the attractiveness of doctoral courses also 

through specific actions reserved for doctoral students 

graduating abroad *. 

2024-2025-2026 

 

Doctoral, 

Scholarship and 

Research grant  

Service 

% of PhD students 

who have graduated 

abroad for  year 

Call for the doctoral 

course. Fee and 

contribution 

regulations. 

 

XXXIX cicle: 37,5% 

29.12 

 

 

Encouraging administrative staff to participate in Erasmus 

exchange actions by organizing visits or study trips to 

institutions where they can acquire best practices in the 

context of HRS4R. 

2024-2025-2026 

 

International 

Relations Service 

 

No. of administrative 

staff in mobility for 

year 

  

25 

30. Access to professional orientation  
      

31. Intellectual Property Rights 
      

32. Co-autor 
32.01 

 

 

 

Development of interdisciplinary and intersectoral scientific 

collaboration through calls for funding for research activities 

that provide for a reward mechanism for interdisciplinary 

research teams that include researchers based in s.s.d. 

different or from different departments of the university 

2024-2025-2026 

 

Research Area Y/N  

https://www.unifg.it/

it/ricerca/opportunita

-la-

ricerca/finanziamenti

-di-ateneo 

 

 

 

Yes 

33. Teaching 
33.03 Training system for newly recruited professors (Type A 

and/or B fixed term researcher) or for those professors with 

an updated position, with the aim of providing an overview 

of the most relevant educational and docimological issues 

that affect, today, the professionalism of the university 

2024-2025-2026 

 

Faculty 

Development Unit 

No. of training 

events (X year)* 

 

% of recruited 

researchers 

participating in the 

 16 

 

 

 

4% 

 

https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
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professors, with particular attention to the procedures of the 

AVA system. 

training activities (X 

year)* 

 

% of researchers 

with an updated 

position participating 

in the training 

activities (x year)* 

 

 

 

 

50% 

34. Complaints and appeals 

34.01 Considering the PAP – in the Section C on the Organization 

Wellbeing, Axis III, the CUG activated a “Counselling 

Point” open to staff and students* 

 

2024-2025-2026 

 

Unique Guarantee 

Committee (CUG)  

 

No. of staff/students 

who took advantage 

of the Counselling 

Point (x+1 year)/ 

No.of staff/students 

who took advantage 

of the Counselling 

Point (x year) 

 2024/2023 
 

 

52/180 

34.02 

 

 

Encouraging the active participation of all researchers 

through the presentation of proposals, suggestions and 

complaints regarding any issue of their exclusive or 

prevalent interest, even independently. 

2024-2025-2026 

 

 

 

 

Research Area - 

Unit HR 

 

No. of proposals / 

suggestions / 

complaints from 

researchers per year 

Good Practice project 

survey: 

https://www.unifg.it/

sites/default/files/202

5-02/report-good-

practice-2023-2024-

unifg.pdf 

 

 

Not detected 

35. Participation in decision-making bodies 

35.02 Verifying the implementation of articles of the Statute in the 

regulations of the individual departmental structures. 
2024-2025-2026 

 

General Affairs 

Area 

No. of PhD 

courses with 

PhD students’ 

representative

s (x+1 year)/ 

No. of PhD 

students in 

Academic 

Senate 

 2024/2023 
 

 

 

0/0 

 

 

 

https://www.unifg.it/sites/default/files/2025-02/report-good-practice-2023-2024-unifg.pdf
https://www.unifg.it/sites/default/files/2025-02/report-good-practice-2023-2024-unifg.pdf
https://www.unifg.it/sites/default/files/2025-02/report-good-practice-2023-2024-unifg.pdf
https://www.unifg.it/sites/default/files/2025-02/report-good-practice-2023-2024-unifg.pdf
https://www.unifg.it/sites/default/files/2025-02/report-good-practice-2023-2024-unifg.pdf
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Area 4. Training 

36. Relations with supervisors 

36.01 

 

 

Creating a handbook for doctoral students and young 

researchers and their supervisors (“Guidelines for PhD 

Students and Supervisors”) which defines their rights and 

duties on the basis of the general principles of the European 

Charter for Researchers. The handbook must contain the link 

to C&C.* 

2024 Research Area – HR 

Strategy Unit 

 

Doctoral, 

Scholarship and 

Research grant  

Service 

 

Y/N https://www.unifg.it/

it/ricerca/opportunita

-la-ricerca/strategia-

delle-risorse-umane-

la-ricerca-

hrs4r/documenti-

aggiuntivi 

 

 

Yes 

37. Supervision and management dutiesW 

      

38. Continuing professional development 
38.01 Increasing and strengthening initiatives for researchers, 

especially young ones: more funds for the University 

Research Plan (PRA) for project ideas, encouraging the 

University’s research activities or the publication of 

scientific works. 

2024-2025-2026 

 

Research Area - 

Research service 

and project 

management 

No. of participants 

to PRA (x+1 year) 

/ No. of 

participants to PRA 

(x year) 

 

No. of winners 

(x+1 year)/ N. of 

winners (x year) 

 

 

https://www.unifg.it/

it/ricerca/opportunita

-la-

ricerca/finanziamenti

-di-ateneo 

 

 

2024/2023 
 

(Participants) 

45 / 48  

 

 

(Winners) 

In corso / 37 

 

 

 

38.02 Encouraging researchers to continue training through the 

financing of projects aimed at improving the teaching skills 

of researchers at all levels, also in relation to innovative 

delivery methods linked to new technologies (e-learning). 

2024-2025-2026 

 

Lifelong Learning 

Center (CAP) 

No. of financed 

projects for year 

 

No. of participants 

for year 

 

  

0 

38.03 

 

 

Further strengthening of training seminars for researchers 

(especially in the early years of their careers) and their 

supervisors on transversal issues (e.g. negotiation skills, 

2024-2025-2026 

 

Research Area – HR 

Strtegy Unit  

No. of seminars for 

year 

 

https://www.unifg.it/

it/ricerca/attivita-di-

ricerca/eventi-e-

iniziative/formazione 

 

n.4  

https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/strategia-delle-risorse-umane-la-ricerca-hrs4r/documenti-aggiuntivi
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/opportunita-la-ricerca/finanziamenti-di-ateneo
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative/formazione
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time management, team management, conflict handling, 

etc.) 

No. of participants 

for year 

 

39. Access to Research Training and Continuous Development 
39.01 Organizing seminars activities for the researchers skills and 

abilities development (English language courses, courses 

on patent property, courses on business plan writing, 

information literacy for access to online bibliographic 

resources) in order to improve their research capabilities 

and exploitation of results. 

 

 

2024-2025-2026 

 

Research Area - 

Research service 

and project 

management  

 

Third Mission Area  

 

Didactic Area and 

Students Service 

 

C.L.A. 

 

Library Area 

System 

 

No. of 

seminars/courses/wo

rkshops (x+1 year)/ 

No. of seminars 

/courses/workshops 

(x year) 

 

No. of participants 

(x+1 year)/ No. of 

participants (x year) 

 

 

 

 

 

https://www.unifg.it/

it/ricerca/attivita-di-

ricerca/eventi-e-

iniziative 

 

 

 

 

- Start Cup Puglia 

(26/06/2024) 

- RETI (18/07/2024) 

 

 

English courses 

level: A2 – B1 – B2 

 

 

 

 

The Libraries Area 

provides continuous 

assistance and 

support for the 

specific needs of 

researchers and 

doctoral students and 

institutional users in 

general, also by a 

dedicated e-mail 

(areabiblioteche@uni

fg.it) as well as the 

https://opac.unifg.it/

SebinaOpac/.do 

portal. 

2024/2023 

 

(Events) 

4 / 3  

 

(Participants) 

255 / 264 

 

Seminari n. 2  

Partecipanti n. 18  

 

 

Coursese: 3 / 1 

N. participants 

researchers: 31 (of 

which n.20 doctoral 

students) 

 

 

Seminar for medical 

researchers/ users on 

Elsevier database 

22/02/2024 (20 

participants) 

 

Seminar on 

information literacy 

for doctoral students 

in humanities area 

23/01/24 (20 

participants) 

 

Seminar on specialised 

bibliographical 

https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative
https://www.unifg.it/it/ricerca/attivita-di-ricerca/eventi-e-iniziative
https://opac.unifg.it/SebinaOpac/.do
https://opac.unifg.it/SebinaOpac/.do
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Specific tutorials are 

being prepared for 

training on the use of 

bibliographic 

resources 

 

resources for doctoral 

students in the 

economic area (blended 

mode) 

25/01/2024 (12 

participants) 

39.02 Providing English Language Courses to administrative staff: 

specifically for those involved in the offices where the 

knowledge of English is necessary.. 

2024-2025-2026 

 

Transparency, 

Anticorruption and 

Training Area 

 

Didactic Area and 

Students Service 

 

C.L.A. 

No. of participating 

from the 

administrative staff 

/Total number of 

administrative staff 

 

English language 

courses : A2 – B1 – 

B2 

 

 

17/ 342 

 

40. Supervision 

      

 

 * Action or indicator “modified” compared to the 2021- 2023 HR strategy plan 

 ** Action or indicator “new” compared to the 2021- 2023 HR strategy plan 


